
H Higher annual pay raises than the president proposes.

H Expanded opportunities for alternative work schedules, flexiplace and credit hours.

H A growing awards program, with 55 percent of all employees getting a performance award.

H $5 million in retroactive awards in 2005 due to the agency’s mishandling of the 2003 program.

H Time off in lieu of performance awards—and bilingual awards.

H Family leave and sick leave to care for family members.

H Leave sharing.

H Flexible spending accounts that save you money on health insurance premiums and medical bills
with pre-tax dollars.

H An NTEU dental plan.

H Compensatory time off for official travel outside of normal work hours.

H Protection of your rights at management interviews—including those with TIGTA.

H Guidance on work rules, self-appraisals and promotions.

H Expanded promotional opportunities throughout the agency, not just in your division.

H Additional pay for classroom instructors.

www.nteu.org

If you are wondering. . .
What has NTEU done for me lately?
Here is a quick look at what’s been achieved:

Want to know more? Just ask any NTEU chapter officer or steward. 

We are successful because of the strength of our membership.
Join NTEU and be part of something strong.

    


